
AFST 406 
Passages: The Transition of Underrepresented Scholars to Graduate and 

Professional School 
Fall 2016 

 
Professor: Anne Charity Hudley  
Office: Blow 236  
Location: Mondays Morton Room #2; Wednesdays: Swem Media Center Ford Classroom 
Times: Monday & Wednesday from 4:30-6:00pm 
Email: ahchar@wm.edu 
Phone: 804-304-3493 
 
Course Description 
 

This course focuses on what it means to be underrepresented as you transition from 
college to graduate and professional school. In this class, we will explore the impact that 
underrepresented graduate scholars have had at William and Mary, in a research area of 
your choice, in the broader area of higher education, and in the world at large. Over the 
semester, in reading and evaluating a variety of works, you will obtain an understanding 
of how your educational experience, particularly your undergraduate research 
experiences, will impact your life in graduate school. This class focuses on general as 
well as community-based research. 

 
Key Questions: 
 
What does WM need to be doing to make sure our underrepresented scholars have the 

best of what it can give as you prepare to enter graduate and professional school? How 
might more direct sharing the insights of WM alumni better prepare our current students 
and create a truer sense that WM is the alma mater of our entire nation? 
 
Course Objectives 
 

Students in this course will: 
• Identify and understand the historical and contemporary contexts of what it means 

to be underrepresented in graduate and professional school. 
• Identify the fields in which underrepresented scholars conduct post-graduate and 

professional research 
• Develop a dossier of graduate and professional materials including: a resume, CV, 

personal and professional statements, and recommendation letters 
• Articulate academic goals for graduate school and beyond 
• Develop library, digital, writing, and time management skills for graduate school 
• Contribute to a class WordPress site focusing on underrepresented scholars as 

they transition to graduate school 
• Revisit the psychological constructs that underrepresented scholars face, such as 

solo status, stereotype threat, and impostor syndrome, and address how to face 
them in graduate school  
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Class Meetings 
 

Our class will meet on Mondays and Wednesdays from 4:30-6pm where we will 
discuss the essential questions listed below. Class will involve a discussion of the 
readings in which all students are expected to participate regularly. The Wednesday class 
will meet in a group setting with the WMSURE program, which will provide information 
and resources on each of the topics covered throughout the class. These sessions are also 
intended to help you learn about academic support resources and to build a network of 
academic/professional contacts across the college. The small group setting will also 
provide you with a structured opportunity to give and receive peer feedback. 
 
Essential Questions 
 

Below are the questions that the course will address throughout the semester. You 
will express your answers to these questions through class papers, contributions to a class 
WordPress site, and a class presentation. You will address these questions on three levels: 
the College of William and Mary, your intended discipline, and broader academia.  

1. Historical:  
a. What is the history of underrepresented students, scholars, and faculty?  
b. What are the challenges that underrepresented faculty, scholars, and 

students have faced? What research has been conducted on these topics? 
c. Who were the first underrepresented faculty, scholars, and students? What 

unique challenges did they have? What accomplishments did they have? 
d. What has been the progression of underrepresented faculty, scholars, and 

students, including their political, social, and academic functions? How 
does the psychological research on intergroup relations help us to 
understand these relationships? 

e. What topics have underrepresented scholars chosen to research or been 
encouraged to research? Which of these topics interests you?  

f. How have underrepresented faculty, scholars, and students influenced 
academia? How will your own research fit into that legacy? 

g. How have underrepresented scholars been involved in community-based 
research? How will your own research fit into that legacy? 

2. Current 
a. How do underrepresented faculty, scholars, and students experience course 

work, research, the academy, and the campus climate at their institution?  
b. What does research reveal about the psychological and behavioral 

experiences of stereotyping, prejudice, and discrimination of 
underrepresented faculty, scholars, and students? 

c. How do underrepresented faculty, scholars, and students experience and 
address psychological challenges such as solo status, stereotype threat, and 
impostor syndrome?  

d. What are the current political, social, and academic functions of 
underrepresented student and faculty organizations? What research has 
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been conducted examining the psychological and academic benefits of 
these organizations? 

e. Who are the contemporary leading underrepresented faculty and scholars? 
How are they involved in community-based research?  

f. What fields and subfields do underrepresented faculty, scholars, and 
students typically enter? In what fields and subfields is it most difficult for 
underrepresented individuals to become students, faculty, and scholars?  
 

3. Future 
a. How do underrepresented faculty, scholars, and students build a pipeline to 

the academy for the next generation of underrepresented individuals? What 
are the next steps in building such a pipeline? 

b. How will the role of underrepresented scholars continue to grow in higher 
education? What role will you play in that growth? 

c. What do underrepresented scholars see as the next important research goals 
and questions? How do these research goals and questions align with 
yours? 
 

Course Requirements 
 

Participation: You will be graded on your participation in all class meetings. 
Please come to class prepared to discuss the week’s readings, engage with guest speakers 
and panels, and explore course questions across historical, contemporary, and future 
contexts. Attendance at all class meetings is mandatory. Your overall course grade will 
be lowered by 5 points for each unexcused absence and by 1 point for each unexcused 
lateness. Religious and spiritual related absences will be facilitated.  

Office hours: You are expected to come to office hours at least twice for your 
professor and twice for your TA and are encouraged to come more often. You will 
schedule this minimum number of office hour visits in your calendar as part of your 
assignments. In addition, in preparation for specific assignments and your final portfolio, 
you will be required to meet with at least two other professors during their office hours or 
a time that you schedule with them.  

Required Readings: You will be assigned weekly readings, including book 
chapters, journal articles, and review papers. You are expected to complete the readings 
before coming to class. 

1. Books: 
a. Charity Hudley, Dickter, and Franz (2017). Highest Honors: A Guide 

to Undergraduate Research. New York, NY: Teachers College Press. 
(Note that a copy of the book will be given to you free of charge) 

b. Mack, Watson, and Camacho (2014). Beginning a Career in 
Academia: A Guide for Graduate Students of Color. New York, NY: 
Routldege. 

2. Essays, book chapters, research papers, and news articles will be made 
available to you electronically via Blackboard. 
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Assignments: Written assignments are due on the day of your group meeting that 
immediately follows the class on the corresponding topic. Oral assignments will be 
presented during class. All written assignments are to be turned in electronically as Word 
documents. Assignments should be double spaced in 12 point Times New Roman font 
with 1-inch margins on all sides. If an assignment is unexcused and late, you will receive 
a zero for that assignment, but all assignments must be turned in for you to receive a final 
grade in the class. 

1. Integration of your research with the broader academy: You will write 
weekly papers that integrate your own specific research topics with the class  
questions at large. 

2. Class presentations: You will be responsible for doing a presentation that 
integrates your own research with one or more of the essential questions 
described above. This is an opportunity for you to practice your facilitation 
skills by engaging your classmates in a discussion of the material. You will be 
graded on the quality of the relevant research you provide on the topic, as well 
as your ability to ask discussion questions and to answer questions from the 
instructor and the students. Your classmates and instructor will provide 
written feedback to you about your presentation. 

3. Your Portfolio/Dossier: You will create a set of materials that will aid you 
with your transition from college to graduate and/or professional school 
including a CV, resume, a deeply personal statement, a less deeply personal 
statement, a research statement that consists of work you’ve done and work 
you plan to do, a revision of 15 pages of work that you have already 
completed for a class or research, and a two minute professional video, and a 
five minute professional video. You will be evaluated on the progress and 
completeness of the dossier, which will be negotiated with Prof. Charity 
Hudley specifically based on your needs. 

 
Grading 

Participation: 20% 
Integration of your research into class themes and discussion: 15% 
In-class presentation: 15% 
Papers: 25% 
Final portfolio/Dossier: 25%  
 

Class Policies 
You are permitted to use laptops in order to take notes and do other class-related 

tasks. However, the use of laptops for e-mail, instant messaging, Facebook, or other 
nonacademic tasks is not allowed during class so as not to distract other students and the 
professor. I reserve the right to ban laptop use by individual students or the entire class if 
this rule is not followed. It should go without saying that mobile phone use – including 
text messaging – is not allowed. Please be sure to turn your phone ringer off before class 
begins. 

I encourage you to come to my office hours or send me an e-mail if there’s 
anything you’d like to discuss about the course. It’s generally a good idea to get in touch 
with me sooner rather than later – the sooner we talk, the more help and advice I can 
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provide. If you decide to contact me via e-mail, please leave me at least 24 hours to 
respond. In your e-mail, please use full words and sentences and be sure to sign your 
message with your full name. Also, if you think that my response will require more than a 
two-sentence answer, you should probably schedule a meeting so I can respond fully and 
attentively. 

It is the policy of The College of William and Mary to accommodate students 
with disabilities and qualifying diagnosed conditions in accordance with federal and state 
laws. Any student who feels s/he may need an accommodation based on the impact of a 
learning, psychiatric, physical, or chronic health diagnosis should contact me privately to 
discuss your specific needs. Students will also need to contact Student Accessibility 
Services staff at 757-221-2509 or at sas@wm.edu to determine if accommodations are 
warranted and to obtain an official letter of accommodation. For more information, please 
see www.wm.edu/sas. If you have a disability or any personal circumstance that will 
affect your learning in this course, please let me know as soon as possible. I recommend 
that we meet during office hours to discuss the best way to meet your needs and so I can 
provide you with my support. 

I reserve the right to change the schedule of the class if we get ahead or behind of 
schedule. 
 
Recommended readings 
Stanley, C. A. (Ed.). (2006). Faculty of color: Teaching in predominantly White colleges 
 and universities. Bolton, MA: Anker Publishing. 
Strand, K., Cutforth, N., Stoeker, R., Marullo, S., & Donohue, P. (2003). Community- 
 based research and higher education. San Francisco, CA: Jossey-Bass. 
 
 
On blackboard: Audre Lorde, “The Master’s Tools Will Never 
Dismantle the Master’s House"  
 
http://www.huffingtonpost.com/entry/alton-sterling-and-black-death-the-capability-to-
love_us_577d6530e4b05b4c02fb8502 
 
 
 


